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Implementation of evidenced-based
programs/strategies, culturally relevant
approaches, using data and evaluation
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Local
Prevention
Councils
(156)

CT Coalition
to . Stop
Underage
Drinking
(CCsuUD)

Smoking
Cessation &
Advocacy

Merchant
Education
(6,500)

Targeted
Inspections
with Police

Partners

Synar
Inspections
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CONNECTICUT PREVENTION COLLABORATIVE

RESOURCE LINKS

(Capacity building: training, technical assistance, information dissemination, & support)

Connecticut
Clearinghouse

Connecticut Assets
Network

Governor’s Prevention
Partnership

COMMUNITY PLANNING & RESOURCES COORDINATION
Regional Action Councils and Drug Free Community Coalitions

Prevention Training * Multicultural Leadership
Collaborative Institute
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= User -friendly web-based assessment
-~ facilitating greater response
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Prowde ongoing TA to SPF Coalitions

Track sub-recipient improvements in
readiness and capacity in conducting SPF
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